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Note : Answer five questions in all. Question No.1

is compulsory. Attempt one question

from each Unit.

kegâue heeBÛe ØeMveeW kesâ Gòej oerefpeS~ ØeMve meb.1 DeefveJeeÙe & nw~
ØelÙeskeâ FkeâeF& mes Skeâ ØeMve keâerefpeS~

1. Give short answer on following: 4×10=40

efvecveefueefKele hej mebef#ehle efšhheCeer keâerefpeS:
(i) Management as a Profession

ØeyebOeve Skeâ JÙeJemeeÙe kesâ ™he ceW
(ii) Planning is first step towards an object.

Ùeespevee GösMÙe keâer lejheâ yeÌ{eÙee ØeLece keâoce nw~
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(4)

‘‘YeejleerÙe vÙeeÙe ØeCeeueer Deb«espeer keâeue mes Jele&ceeve keâeue lekeâ
ÛegveewefleÙeeB SJeb megOeej’’ efJe<eÙe hej efveyevOe efueefKeS~

Unit-IV / FkeâeF&-IV 15

8. There are three elements of government i.e.

Executive, Legislative and Judiciary and these

elements are allotted their subject areas with

out interfearing into each other areas but of-

ten Judiciary crossed’s it’s limit and interfencs

with the working area of legislators like in

Vishakha case that is right or wrong. Com-

ment with the help of case laws.

mejkeâej kesâ leerve DeeÙeece pewmes keâeÙe&heeefuekeâe, efJeOeeefÙekeâe SJeb
vÙeeÙeheeefuekeâe nesles nQ Gvekesâ Deheves efJe<eÙe #es$e efveOee&efjle nw~
efpemeceW Gvemes Skeâ otmejs kesâ keâeÙe& ceW nmle#eshe keâer Dehes#ee veneR
nesleer hejvleg Dekeâmej vÙeeÙeheeefuekeâe Deheveer meercee ueebieles ngS
efJeOeeefÙekeâe  kesâ  keâeÙe&#es$e ceW Dee peeleer nw~ pewmee-efJeMeeKee Jeeo
ceW ngDee~ keäÙee Ùen GefÛele nw Ùee DevegefÛele’’ JeeoeW keâer meneÙelee mes
Ghejesòeâ keâLeve keâer JÙeeKÙee keâerefpeS~

9. Suggest the applicability of Management Prin-

ciples for the betterment of our Judicial Sys-

tems.

nceejer vÙeeÙe ØeCeeueer keâer YeueeF&/ yesnlejer kesâ efueS ØeyebOeve kesâ

GheÙeesieer efmeæevleeW keâes megPeeFÙes~



(iii) Motivation Plays a Positive Role

Glmeen mekeâejelcekeâ Yetefcekeâe efveYeelee nw~
(iv) Leadership skills

vesle=lJe #ecelee
(v) Qualities to become a successful Lawyer.

meheâue Jekeâerue yeveves kesâ efueS ÙeesiÙeleeÙes~
(vi) Separation of Power Under Indian Con-

stitution

YeejleerÙe mebefJeOeeve ceW Meefòeâ he=LekedâkeâjCe efmeæevle
(vii) Lis - Pendicies

Jeeo keâe vÙeeÙeeueÙe ceW nesvee
(viii) Rule of Law

efJeefOe keâe Meemeve
(ix) Section 89 of the Civil Procedure Code,

1908

efmeefJeue Øeef›eâÙee mebefnlee, 1908 keâer Oeeje 89
(x) Bar-Bench Relationship.

yeej-yesÛe kesâ yeerÛe efjMlee
Unit-I / FkeâeF&-I 15

2. Enumerate the role and importance of Man-

agement in the present society.

Jele&ceeve meceepe ceW ØeyebOeve kesâ mJe™he SJeb cenlJe keâe GuuesKe
keâerefpeS~

3. (i) Management is as an Art or Science or

both.

ØeyebOeve Skeâ keâuee Ùee efJe%eeve Ùee oesveeW nw~
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(ii) F.W. Taylor’s Scientific Management con-

cept.

Sheâ.[yuet šsuej keâe Jew%eeefvekeâ ØeyebOeve efmeæevle
Unit-II / FkeâeF&-II 15

4. A good leadership is the key to success of

any organization. Comment.

DeÛÚer vesle=lJe #ecelee efkeâmeer mebmLee keâer meheâuelee keâer kegbâpeer nesleer
nw~ efšhheCeer keâerefpeS~

5. “Positive Motivation Like Promotion, Commis-

sion, bonus, Perquisites are adhesive elements

with that an employee stick with that organi-

zation”. Give your views in the light of above

statement.

‘‘mekeâejelcekeâ Øeeslmeenve pewmes-ØeceesMeve, keâceerMeve, yeesveme, DevÙe
ueeYe Skeâ ieeWo keâer YeeBefle keâeÙe& keâjles nQ efpememes Skeâ keâceea Gme
mebmLee mes pegÌ[e jnlee nw~’’ Ghejesòeâ keâLeve kesâ ØekeâeMe ceW Deheves
efJeÛeej oerefpeS~
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6. ‘Delay defeats Justice’-Do you agree with this

statement. If; yes; suggest remedy for cur-

ing this.

‘osjer vÙeeÙe keâes hejemle keâjleer nQ- keäÙee Deehe Fme keâLeve mes
mencele nw Ùeefo neB lees Fmekesâ GheÛeej keâes megPeeFÙes~

7. Write an essay on” Indian Judicial System from

English Era to the present Era. Challenges and

Reforms.”
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