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9. 'The bonus is given to persons employed in
certain establishments on the basis of profits
or on the basis of productions or productiv-
ity." Define 'available surplus'. When an em-
ployee does become eligible for bonus and in
what circumstances are is disqualified for bo-
nus? Discuss with help of decided case.
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Note : Answer Five questions in all. Question No.

1 is compulsory. Attempt one question

from each Unit.
e Ut w21 & IR Afae| yee 6.1 sifard 2
TS SPls o TP T DI
1.  Write short notes on the following: 4x10=40
frfafed R sféra fewfort foRae:
(i) What do you understand by social secu-
rity?
TS GRET W 3T FT FHH &7

(ii) Notional extension of employer's pre-
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mises
se $ IR &1 YT o

(iii) Remedies of employer against stranger

wR-&p & fovg Fiies & 3R
(iv) Total disablement
qut fo7:2rchan
(v) Medical bonus under the Maternity Ben-
efit Act, 1961
sRgfer gfae 3T, 1961 & 3w fafhaia
CIEK]
(vi) Penalties under the Maternity Benefit Act,
1961
y_IfcT Tgfaen afereom, 1961 & rTia enRadt
(vii) Powers of controlling authority under the

Payment of Gratuity Act, 1972

39e Hera sifeom, 1972 & araiia o=
MiPRY P IpaT|

(viii) Approved gratuity fund
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srfe=ae 1976 & 3rarTd TeEdR it 3iR enfaar
I grafed 3ueel & fader i

Unit-IV/3o-IV 15

'Deduction may be made on account of the
absence of an employed person from the place
he is required to work'.What do you under-
stand by deduction from wages? Dsicuss the
provisions relating to deductions for absence
from duty under the Payment of wages Act,
1936. Refer to decided cases.
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lating wages? Discuss the provisions relating
to amount of compensation and review, un-
der the Employees' Compensation Act, 1923.

Refer to decided cases.

HR® Folgyl’ U § TP A1 & JaT & g Fad
TS ST aTell AoIgY! @ IBH A &1 A Bl
fE91e IR B TG T &7 HHART Tierax i,
1923 & 3r=iid Afdax @1 IHH TF gAded &
Traferd uawel &t fadaen sifsel Foffa ael @
JeeRd difoTe

Unit-1I/3oE-11 15

Every woman shall be entitled to, and her
employer shall be liable for the payment of
maternity benefit.' Discuss the right to pay-
ment of maternity benefit and dismissal dur-
ing absence or pregnancy under the Maternity
Benefit Act, 1961. Refer to decided cases.

TS B DT T[T TG HT &P I &1 3R I
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'Every Completed year of service of part there

of in excess of six months, the employer shall
pay gratuity to an employee.' When gratuity
becomes payable and when it can be forfeited?
Discuss the basis of calculation of amount of
gratuity in case of piece-rated, seasonal, non-
seasonal and disabled employees under the
Payment of Gratuity Act, 1972.

;AT &b JUD THYRA IY 3741 B8 AN 4 31 b
T & fore Fs® ve HHART Bl UM &I I
M| '3USH HF T 81l &, TAT B 39 STad b 31
T &7 39 Hard 3w, 1972 & 3ravid A
& MR R AR, IR A va :21aa sHaikal &
A B 3ugE AT P MUMET & IMUR B fIdT
@ifoe|

LH-6/2868 P.T.O.



(6)

Unit-II1/3®R-1I11 15
'"The appropriate Government shall, fix and re-
view the minimum rates of wages payable to
employees employed in a Scheduled employ-
ment.' Define wages and discuss the provi-
sions relating to fixing and revising minimum
rates of wages under the Minimum wages Act,
1948.
T TRER SRR R § R sl
@I & ST aTelt HoTgR! o =JAaH & 3 vd geRiferd
BN | =IATH HoTgx! ST, 1948 & 3Fwiid Forge!
@ IRYINT DT TUT TG B ~FoAaH & Bl +ad
&1 T8 RN B @ e ueee @ e
il

Define 'appropriate Government'. Discuss the

provisions relating to Advisory committee and
Penalties under the Equal Remuneration Act,

1976.
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FrgATTea 3rgee iy
(ix) Inspector under the Payment of wages
Act, 1936.

HorgR! Har e, 1936 & 3= FRIe®

(x) Payment of minimum bonus

GATH I BT Ha
Unit-1/3aR-1 15
"Social security is essentially related to the high
ideals of human dignity and social justice."
What is the aim of social security? Explain the

social assistance and social insurance.

I JRET At ¥ ¥ AHarg IR 3R
IrIfotes =ama & 3o 3eell & rat-ed g1 ammfrs
RET BT Ie T FAT &7 AHIoIb FeTddl 3R AHIAD
a1 @ @rEn sifse|

'The expression 'monthly wages' means the
amount of wages deemed to be payable for a

month service.' What is the method of calcu-
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