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LH-6/2868

LL.B.(Hons.) (Sixth Semester)

Examination, 2015

(New Course)

LABOUR LAWS-II

Fourth Paper

Time Allowed  :Three Hours ] [ Maximum Marks : 100

Note : Answer Five questions in all. Question No.

1 is compulsory. Attempt one question

from each Unit.

kegâue heeBÛe ØeMveeW kesâ Gòej oerefpeS~ ØeMve meb.1 DeefveJeeÙe& nw~

ØelÙeskeâ FkeâeF& mes Skeâ ØeMve keâerefpeS~

1. Write short notes on the following: 4×10=40

efvecveefueefKele hej mebef#ehle efšhheefCeÙeeB efueefKeS:

(i) What do you understand by social secu-

rity?

meeceeefpekeâ megj#ee mes Deehe keäÙee mecePeles nQ?

(ii) Notional extension of employer's pre-
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9. 'The bonus is given to persons employed in

certain establishments on the basis of profits

or on the basis of productions or productiv-

ity.' Define 'available surplus'. When an em-

ployee does become eligible for bonus and in

what circumstances are is disqualified for bo-

nus? Discuss with help of decided case.

‘keâefleheÙe mLeeheveeW ceW efveÙeesefpele JÙeefòeâÙeeW keâes ueeYeeW kesâ DeeOeej

hej DeLeJee Glheeove Ùee Glheeokeâlee kesâ DeeOeej hej yeesveme efoÙee

peelee nw~’ GheueYÙe DeefOeMes<e’ keâes heefjYeeef<ele keâerefpeS~ Skeâ

keâce&Ûeejer keâye yeesveme heeves kesâ ÙeesiÙe neslee nw, Deewj efkeâve heefjefmLeefleÙeeW

ceW Jen yeesveme kesâ DeÙeesiÙe nes peelee nw~ efveCeeale JeeoeW keâer meneÙelee

mes efJeJesÛevee keâerefpeS~



mises

efveÙeespekeâ kesâ heefjmej keâe YeeJeelcekeâ efJemleej

(iii) Remedies of employer against stranger

hej-JÙeefòeâ kesâ efJe™æ efveÙeespekeâ kesâ GheÛeej

(iv) Total disablement

hetCe& efve:Meòeâlee

(v) Medical bonus under the Maternity Ben-

efit Act, 1961

Øemetefle ØemegefJeOee DeefOeefveÙece, 1961 kesâ Devleie&le efÛeefkeâlmeerÙe

yeesveme

(vi) Penalties under the Maternity Benefit Act,

1961

Øemetefle ØemegefJeOee DeefOeefveÙece, 1961 kesâ Devleie&le MeeefmleÙeeB

(vii) Powers of controlling authority under the

Payment of Gratuity Act, 1972

Gheoeve meboeÙe DeefOeefveÙece, 1972 kesâ Devleie&le efveÙev$ekeâ

ØeeefOekeâejer keâer MeefòeâÙee@~

(viii) Approved gratuity fund
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'mecegefÛele mejkeâej' keâes heefjYeeef<ele keâerefpeS~ meceeve heeefjßeefcekeâ

DeefOeefveÙece 1976 kesâ Devleie&le meueenkeâej meefceefle Deewj MeeefmleÙeeW

mes mecyeefvOele GheyevOeeW keâer efJeJesÛevee keâerefpeS~

Unit-IV/FkeâeF&-IV 15

8. 'Deduction may be made on account of the

absence of an employed person from the place

he is required to work'.What do you under-

stand by deduction from wages? Dsicuss the

provisions relating to deductions for absence

from duty under the Payment of wages Act,

1936. Refer to decided cases.

‘DevegheefmLeefle jnves kesâ mecyevOe ceW keâesF& keâšewleer keâer pee mekeâleer nw,

peyeefkeâ efveÙeesefpele JÙeefòeâ Gme mLeeve mes DevegheefmLeefle jne nes,

peneB Gmemes keâeÙe& keâjves keâer Dehes#ee Leer~’ cepeotjer mes keâšewleer mes

Deehe keäÙee mecePeles nQ? cepeotjer meboeÙe DeefOeefveÙece, 1936 kesâ

Devleie&le keâeÙe& mes DevegheefmLele jnves kesâ efveefceòe keâšewefleÙeeW keâer

efJeJesÛevee keâerefpeS~ efveCeeale Jeeoes keâe GuuesKe keâerefpeS~



efveÙeespekeâ Gmes Ùen ueeYe osves kesâ efueS GòejoeÙeer nesiee~’ Øemetefle

ØemegefJeOee DeefOeefveÙece, 1961 kesâ Devleie&le Øemetefle ØemegefJeOee kesâ

Yegieleeve keâe DeefOekeâej SJeb DevegheefmLeefle Ùee ieYee&JemLee keâer DeJeefOe

ceW yeKee&mleieer keâer efJeJesÛevee keâerefpeS~ efveCeeale JeeoeW keâe GuuesKe

keâerefpeS~

5. 'Every Completed year of service of part there

of in excess of six months, the employer shall

pay gratuity to an employee.' When gratuity

becomes payable and when it can be forfeited?

Discuss the basis of calculation of amount of

gratuity in case of piece-rated, seasonal, non-

seasonal and disabled employees under the

Payment of Gratuity Act, 1972.

‘mesJee kesâ ØelÙeskeâ mechetefjle Je<e& DeLeJee Ún ceeme mes DeefOekeâ Gmekesâ

Yeeie kesâ efueS efveÙeespekeâ Skeâ keâce&Ûeejer keâes Gheoeve keâe Yegieleeve

keâjsiee~’Gheoeve keâye osÙe nesleer nw, leLee keâye Fmes peyle efkeâÙee pee

mekeâlee nw? Gheoeve meboeÙe DeefOeefveÙece, 1972 kesâ Devleie&le cee$ee

kesâ DeeOeej hej ceewmeceer, iewj ceewmeceer SJeb efve:Mekeäle keâce&ÛeeefjÙeeW kesâ

ceeceues ceW Gheoeve jeefMe keâer ieCevee kesâ DeeOeej keâer efJeJesÛevee

keâerefpeS~

(4) (5)
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lating wages? Discuss the provisions relating

to amount of compensation and review, un-

der the Employees' Compensation Act, 1923.

Refer to decided cases.

‘ceeefmekeâ cepeotjer’ heo mes Skeâ ceeme keâer mesJee kesâ efueS mebosÙe

mecePeer peeves Jeeueer cepeotjer keâer jkeâce DeefYeØesle nw~ cepeotjer keâe

efnmeeye keâjves keâer heæefle keäÙee nw? keâce&Ûeejer Øeeflekeâj DeefOeefveÙece,

1923 kesâ Devleie&le Øeeflekeâj keâer jkeâce SJeb hegveefJe&ueeskeâve mes

mecyeefvOele GheyevOeeW keâer efJeJesÛevee keâerefpeS~ efveCeeale JeeoeW keâe

GuuesKe keâerefpeS~
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4. Every woman shall be entitled to, and her

employer shall be liable for the payment of

maternity benefit.' Discuss the right to pay-

ment of maternity benefit and dismissal dur-

ing absence or pregnancy under the Maternity

Benefit Act, 1961. Refer to decided cases.

‘ØelÙeskeâ Œeer keâes Øemetefle ØemegefJeOee keâe nkeâ Øeehle nesiee Deewj Gmekeâe
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6. 'The appropriate Government shall, fix and re-

view the minimum rates of wages payable to

employees employed in a Scheduled employ-

ment.' Define wages and discuss the provi-

sions relating to fixing and revising minimum

rates of wages under the Minimum wages Act,

1948.

‘mecegefÛele mejkeâej DevegmetefÛele efveÙesepeve ceW efveÙeesefpele keâce&ÛeeefjÙeeW

keâes efoÙes peeves Jeeueer cepeotjer keâer vÙetvelece oj efveÙele SJeb hegvejeref#ele

keâjsieer~’ vÙetvelece cepeotjer DeefOeefveÙece, 1948 kesâ Devleie&le cepeotjer

keâes heefjYeeef<ele keâerefpeS leLee cepeotjer keâer vÙetvelece oj keâes efveÙele

keâjves SJeb hegvejeref#ele keâjves mes mecyeefvOele GheyevOeeW keâer efJeJesÛevee

keâerefpeS~

7. Define 'appropriate Government'. Discuss the

provisions relating to Advisory committee and

Penalties under the Equal Remuneration Act,

1976.
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Devegceesefole Devegoeve efveefOe

(ix) Inspector under the Payment of wages

Act, 1936.

cepeotjer meboeÙe DeefOeefveÙece, 1936 kesâ Devleie&le efvejer#ekeâ

(x) Payment of minimum bonus

vÙetvelece yeesveme keâe meboeÙe
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2. "Social security is essentially related to the high

ideals of human dignity and social justice."

What is the aim of social security? Explain the

social assistance and social insurance.

‘‘meeceeefpekeâ megj#ee DeefveJeeÙe& ™he mes ceeveJeerÙe ieefjcee Deewj

meeceeefpekeâ vÙeeÙe kesâ GÛÛe DeeoMeeX mes mecyeefvOele nw~’’ meeceeefpekeâ

megj#ee keâe GösMÙe keäÙee nw? meeceeefpekeâ meneÙelee Deewj meeceeefpekeâ

yeercee keâer JÙeeKÙee keâerefpeS~

3. 'The expression 'monthly wages' means the

amount of wages deemed to be payable for a

month service.' What is the method of calcu-


