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Note : Answer five questions in all. Question No.1

is compulsory and attempt one question

from each Unit.

kegâue heeBÛe ØeMveeW kesâ Gòej oerefpeS~ ØeMve meb. 1 DeefveJeeÙe& nw

leLee ØelÙeskeâ FkeâeF& mes Skeâ ØeMve keâerefpeS~

1. Write short answers of the following :

efvecveefueefKele kesâ mebef#ehle Gòej efueefKeS : 4×10=40

(i) Total disablement

hetCe& Dehebielee

(ii) ‘Commissioner’ under the workmen’s

compensation Act, 1923

keâce&keâej Øeeflekeâj DeefOe., 1923 kesâ Devleie&le ‘DeeÙegòeâ’
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(4)

cepeotjer Yegieleeve DeefOeefveÙece, 1936 kesâ Devleie&le efkeâmeer efveÙeesefpele

JÙeefòeâ keâer cepeotjer mes keâewve-keâewve meer keâšewefleÙeeB keâer pee mekeâleer

nw?

7. Under what circumstances an appeal may be

permitted under Section-17 of the Payment

of Wages Act to the employee towards of

wage payment?

cepeotjer Yegieleeve DeefOeefveÙece keâer Oeeje 17 kesâ Devleie&le cepeotjer

Yegieleeve kesâ mevoYe& ceW efkeâve heefjefmLeefleÙeeW ceW keâce&ÛeeefjÙeeW keâes

Deheerue Deveg%eele keâer ieF& nw?

Unit-IV / FkeâeF&-IV 15

8. Discuss the mode of fixation and revision of

minimum rates of wages under the Minimum

Wages Act, 1948.

vÙetvelece cepeotjer DeefOeefveÙece, 1948 kesâ Devleie&le vÙetvelece cepeotjer

kesâ efveOee&jCe SJeb hegvejer#eCe keâer Øeef›eâÙee keâer efJeJesÛevee keâerefpeS~

9. Discuss the main provision of the child labour

(Proh. And Reg.) Act, 1986.

yeeue ßece DeefOeefveÙece kesâ 1986 kesâ cegKÙe ØeeJeOeeveeW keâer efJeJesÛevee

keâerefpeS~



(iii) Living Wage

efveJee&n cepeotjer

(iv) Controlling Authority

efveÙev$ekeâ ØeeefOekeâejer

(v) Wage period

cepeotjer DeJeefOe

(vi) Social Security

meeceeefpekeâ megj#ee

(vii) Minimum Wage

vÙetvelece Jesleve

(viii) Forfeiture of maternity benefits

ceele=lJe ueeYe keâe DeheJele&ve

(ix) Hours and period of work under the child

Labour (Proh. and Reg.) Act, 1986

yeeue ßece (Øeefle<esOe Deewj efJeefveÙeceve) DeefOe. 1986 kesâ

Devleie&le keâece kesâ IeCšs Deewj meceÙeeJeefOe

(x) Medical Bonus

cesef[keâue yeesveme
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2. Explain and illustrate the theory of “Notional

Extension of Employer’s Premises.” Under

Workmen's Compensation Act, 1923.

keâce&keâej Øeeflekeâj DeefOe., 1923 kesâ Devleie&le, ‘‘efveÙeespekeâ keâer
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heefjmeerceeDeeW keâe YeeJeelcekeâ ØemejCe’’ kesâ efmeæevle keâes GoenjCe

meefnle mecePeeFS~

3. What defences are available to an employer

in case of a claim for compensation? Explain.

Øeeflekeâj oeJes mecyevOeer ceeceues ceW efkeâmeer efveÙeespekeâ keâes keäÙee yeÛeeJe

GheueyOe nw? mecePeeFS~
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4. Explain the meaning of “Maternity Benefits”.

What penalty has been laid down for violating

the provision of the Maternity Benefit Act,

1961?

‘Øemetefle ØemegefJeOee’ keâe DeLe& yeleeFS~ Øemetefle ØemegefJeOee DeefOeefveÙece,

1961 kesâ ØeeefJeOeeveeW kesâ GuueIebve keâjves keâe keäÙee oC[ efveOee&efjle

efkeâÙee ieÙee nw?

5. Discuss the appointment, power and duties of

‘Inspectors’ under the Maternity Benefit Act,

1961.

Øemetefle ØemegefJeOee DeefOe., 1961 kesâ Devleie&le ‘‘efvejer#ekeâeW keâer

efveÙegefòeâ, MeefòeâÙeeB Deewj keâle&JÙeeW keâer efJeJesÛevee keâerefpeS~
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6. What deductions are permissible to be made

from the wages of an employed person under

the Payment of Wages Act, 1936?

(2) (3)


