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7. Mention various methods of Performance Ap- A (Printed Pages 4)
praisal and describe any two methods in de- Roll No.
tail.
eveceeove ceulekedve kede edeeeVe eleeele kede yeleeFUe leLee ehedvne SEA-4097
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8. What is Human Resource Planning? Discuss First Paper

various levels of Human Resource Planning. (Concept of Human Resource & Planning)

ceevele memeeQeve evelkepeve keUse 2 ceevele memeeQeve evelepeve ked Time Allowed : Three Hours] [Maximum Marks : 100

edeeYeVe mleje keie JUeeKUee kedeepeS~ Note : Question No.1 is compulsory. Apart from
9. What is Human Resource Information System? that attempt four questions, selecting one

o -
What does it includes: question from each of the four Units.

coevele memeeOeve melevee feaeele keUee n? Fmeked Devleile kelee . L
eMve me. 1 DesveleeUe n~ Fmeked Degleejoed Ueej DevUe (ehve

meecceeuele n? ) ‘ ‘
ledeepeS, epemece Useje FheieFUse me Sked-Sked leMve ekedlee
pesvee Desvedeelle n~
1. Write short answers to the following : 40
evecveeueeKele ked meettehle Goej eueeeS

(i) Job Description

fedele JeCeve
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(2)
(i) Promotion
reocVeele
(iii) Training
JeeMetteCe
(iv) Human Resource Accountency
ceevede memeeeve UeKeekedve
(v) Forecasting
eJeveceeve

(vi) Transfer
mLegveevlejCe
(vii) Human Resource Audit

ceevede memeegve DekedtteCe
(viii() Demand and Supply
ceeie SJe Degheele
(ix) Selection
Ueleve
(x) Role of Rewards in Human Resource De-

velopment.

ceevede memeeOcve elekedeme ce fejmiede] Kede Yeecekede
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Explain the concept of HRD. Describe its sig-

nificance .

ceevede memeegve edekedeme kede DedeQeejCee kede fedeepeS~

Fmekeée cencee kede JeCeve kedeepeS~

Explain the process of HRD in detail.

cesvele memeeOeve elekedeme kede TeevedUee kede elemlele JUeeK Use kedeepeS~
Unit-11 7 FleiF-11 15

What is Job Evaluation? Describe the objec-

tives and techniques of Job Evaluation.

fedeUe ceuUeekedve kelee n? ledeUe ceuleskedve ked GOMUee leLes

Iekedveekede kede JeCeve kedeepeS~

What do you understand by Job Analysis? Dis-

cuss the process of Job Analysis.

fedeUe edeMueceCe me Deghe kelee mecePele n? ke e eleMueceCe
leoeilee kebe eledeUevee kedeepeS~

Unit-111 7 FieiF-111 15
What are the essential points to be prepared
by a candidate for a comprehensive Job inter-
view?
meleve hedelle mee#eelbedej nle DeYUelee Eeje kedeve me DeeleMUeked
gjevo leleej kedjvee DeeleMUeked n?
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