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Mo A-L202500120 18 Adme. 1
Ciovermment ol Do
NI'TT AAYCM:

MNITI Bhavan, Sansad Marg,
New Delhi, 05" November, 201K,
I .

All the Central Government Ministries' Departments/ State Governments/ UT/
Administrations (including their attached and subordinate offices)/ Universities/
Recognized Research Institutions/ Public Sector Undertakings/ Semi-Government/
Statutory/Autonomous Organizations:

Sub:- Filling up of 05 combined posts of Senior Research Officer in Level-11 in the Pay
Matrix (Rs. 67700/~ Rs.208700/-)/ Research Officer in Level-10 in the Pay Mainx
(Rs.56100/- Rs. 177500/-) Economic Officer in Level-7 in the Pay Matrix (Rs.44900/- Rs,
142400/-) in NITI Aayog by composite method [deputation(including short-term
contract)/Promotion basis).

Sir,

| am directed to say that the NITI Aayog requires services of suitable officers for appointment
on the combined 05 posts of Senior Research Officer in Level-11 in the Pay Matrix (Rs. 67700/-
Rs.208700/-)/, Research Officer in Level-10 in the Pay Matrix (Rs.56100/- Rs. 177500/-) and
Economic Officer in Level-7 in the Pay Matrix (Rs44900/- Rs. 142400/), by
Deputation(including short-term contract)/ Promotion basis. These are General Central Service
posts of NIT1 Aayog. Senior Research Officer and Research Officer are Group *A’ posts and
Economic Officer is Group *B’ post. The selection to the posts of Senior Research Officer ‘and
Research Officer shall be made in consultation with Union Public Service
Commission. Consultation with UPSC is not required for selection of Economic QOfficer.

¥y Officers working under the Central Government Ministries/ Departments/ State
Governments/ UT/ Administrations (including their attached and subordinate offices)/
Universities/ Recognized Research Institutions/ Public Sector Undertakings/ Semi-Government/
Statutory/Autonomous Organizations and also the officers holding the feeder grade posts viz.
Research Officer, Economic Officer and Research Assistant in the NITI Aayog, who possesses the
following educational qualifications and eligibility conditions would be considered
simultaneously:
(I} Eduecational Qualification:
Essential: Masters’ degree in any discipline or MBBS or degree in Engineering or Technology
from a recognised University or passed in sections A and B of the institution examinations of the
Institute of Engineers (India);

or

Post Graduate diploma in Management (two years)




(1) Desirable:
Doctorate in any discipline or Musters” degree in Engineering.

CIIT) Post-wise Eligibility Conditions {As on closing date)

A, Senior Research Officer

Officers of the Central Government or State Governments or Union Territories or Universita cs or
Recognised Research institutions or Public Sector Undertakings or Autonomous Organisatio ns-
(@)(1) holding analogous posts on regular basis in the parent cadre Or department;
or
(a)ii) with five years' service in the grade rendered after appointment thereto on regular basis
in posts in level-10 in the pay matrix or equivalent in the parent cadre or department.
(b) Essential Experience: Minimum five years™ experience (which shall include upto three
years for Ph. D provided no work experience is counted) in formulation, appraisal, execution
or implementation, research, monitoring and evaluation of policy, programme or projects,

NOTE:- The Departmental Research Officer of the NITI Aayog in level-10in pay matrix with
five year service in the grade rendered after appointment thereto on a regular basis and
possessing the essential educational qualifications and experience and having success fully
completed 2-4 weeks of training in the field as specified by NITI Aayog, will also be
considered alongwith the outsiders and if a Departmental Research Officer is selected for
appointment to the post, it will be treated as having been filled by promotion.

-l

B. Research Officer

Officers of the Central Government or State Governments or Union Territories or Universities or
Recognised Research institutions or Public Sectar Undertakings or Autonomous Organisations-
(a)(i) holding analogous posts on regular basis in the parent cadre Or department;
or
(a)(ii) with three years' service in the grade rendered after appointment thereto on
regular basis in posts in level-7 in the pay matrix or equivalent in the parent cadre or

department.

(b) Essential Experience: Minimum three vears’ experience (which shall include upto
three years for Ph. D provided no work experience is counted during those three years) in
formulation, appraisal, execution or implementation, research. monitoring and evaluation

of policy, programme or projects.

NOTE:- The Departmental Economic Officer of the NITI Aayog in level-7 in pay mairix
with three years® service in the grade rendered after appointment thereto on a regular basis



and possessing the casential edueatomal  qualifications and expericnce amd  hawvng
successhully completed 2-4 weeks of training in the ficld as specified by NITI Aayog . will
also he considered alonawith the outsiders and it & Departmental Economic Officer s
selected for appointment to the post, il will be treated as having been Nilled by promustuon,

C. Economic Officer:

Officers of the Central Government or State Governments or Union Territories or Universitics of
Recognised Research institutions or Public Sector Undertakings or Autonomous Organisations-

i.  holding analogous posts on regular basis in the parent cadre Or department.

P or
(ii) with five years' service in the grade rendered after appointment thereto on regular basis
in posts in level-6 in the pay matrix or equivalent in the parent cadre or department.

NOTE:- The Departmental Research Assistant of the NITI Aayog in level-6 in pay matrix
with five years service in the grade rendered after appointment thereto on a regular basis
and having completed successful training of 2-4 weeks will also be considered alongwith
the outsiders and if a Departmental Research Assistant is selected for appointment to the
post, it will be treated as having been filled by promotion.

Age Limit
The maximum age limit for appointment by deputation (including shorl-term contract) shall be not
exceeding 56 years as on the closing date for reccipt of applications.

Period of Deputation
The period of deputation (including short-term contract) including period of deputation (including

short-term contract) in another ex-cadre post held immediately preceding this appointment in the
same or some other ogranizations or department of the Central Government shall ordinarily not
exceed four vears for Senior Research Officer and threeyears for both Research Officer and
Economic Officer.

3. Interested applicants may download the vacancy circular as well as Application proforma
available en NITI Aayog's website i.e. http://www.niti.gov.in under the link “Recruitment”
i.e. http://niti.gov.in/career/recruitment.

4, All the Ministries/Departments of Central Govt. and State Govt/ UT Administrations are
requested 1o give wide publicity to this vacancy circular among the officers of appropriate levels
under their control including those working in Universities or Public Undertakings or Universities
or Autonomous Organisations or Recognised Research Institutions etc. under their administrative
control. :

3 Tlie applications (in duplicate) of the candidates who fulfil the eligibility conditions and
who can be spared for taking up the assignment within one month of the intimation of selection,



imay be forwarded in the preseribed proforma tavailable on aforesaid wehsite) duly signed by the
candidate and certified by the Employer’ Cadre Controlling Authority along with L7 poin
date Confidential Report/ APAR Dossicr of the candidate concerned or atlested photocopi vs ol
the Annual Confidential/ Annual Performance Appraisal Reports of the candidate for the las 1 five
years from 2012-2013 and onwards. Il CR/APAR of any particular period is not available, NRU
For such period along with CRIAPAR ol cyuivalent period of preceding yewr may also be
attached.

o. The vacancies are also being published in the Employment News. The closing dat ¢ fur
receipt of applications in NITI Aayog will be 60 days from the date of publication o 1" the
advertisement in the Employment News.

T It may be noted that in terms of DoPT OM.No.27/2/2009-EQ(SM-11) dated 16.7.2009 read
with OM No.9/23/2014-EQ(SM-11) dated 22.8.2017, once a candidate has applied for being
considered for the post and he/she is considered and selected, ordinarily, he/she should not de<line
the appointment and if he/she declines the appointment he/she will be liable for the action as per
aforesaid OMs,

B. Applicant should ensure that the application is complete in all respects and is in the
prescribed format. No column of the format should be left blank. Whether information is not
applicable or nil, it may please be so stated. Only complete applications received through proper
channel on or before the specified closing date shall be considered. The applications should reach
Under Secretary(Admn.IIT), NITI Aayog, Room No.448, NITI Bhawan, Sansad Marg, New Delhi-
110001 within 60 days from the date of publication of this advertisement in the Employment News
in an envelope super scribed “Application for the post of Senior Research Officer or Resesirch
Officer or Economic Officer in the NITI Aayog”.

Yours faithfully,

(Sunil Kuornar)
Under Secretary to the Government of India
Tele No. 23042470

Copy forwazded for information:-

L. DOPT [atten: Sh. Juglal Singh, Deputy Secretary( Administration), North Block, New
Delhi-110001] - with request to upload this vacancy circular to your website,

2. NIC, NITI Aayog - with request to upload this vacancy circular to NITI
Aayog's website.



AMMNEXURT 1

Application For The Post of Senior Rescarch {MTicer in NITI Aayogp
[Ferr Depitation Uncluding Short-Term Contract ) Promotion

POST APPLIED FOR:

Senior Research Officer

PHOTO

Mame & Address
(in Block Letters)

Mobile No,

E-mail 1D.

Date of Birth (in Christian era)

i)Date of entry into service

il.) Date of retirement under the Central
fState Government Rules

ii)(a) If he/ she belongs to an organized
service, its name

ii)(b) Name and complete address of the
Cadre Controlling Authority

Educational Qualifications

-

Whether qualifications required for the

post are satisfied ( If any qualification has
been treated as equivalent to the one
prescribed in the Rules, state the authority
for the same)

Qualification/Experience Required as

Quaifﬁcatinnfexperiehcé possessed by
the officer

mentioned in the advertisement/
vacancy circular
Essential

Since date

Pay Level



basis in the parent cadre or department; or
(ii) with five years regular service in
Level - 10 in Pay Matrix and

b) Masters' Degree in any discipline
MBBS or Degree in Engineeiing
Technology from a recognized University

or Passed in Sections A and B of the |-

Institution Examinations of the Institule

|
of Engineers (India) or Post Graduate |
Diploma in Management (Two years)

L

ul

Muanth
Year
passing

Degree with Uni-.rurf';i'w
main
subjects

¢) Minimum s years' experience (which
shall include up to 3 years for PhD.
provided no work experience is counted
during those 3 years) in formulation,
appraisal, execution/ implementation,
research, monitoring and evaluation of

policy, programme or projects

(Please furnish details at Sl No. 7 below)

Desirable :
Doctorate in any discipline or Master's

&
of

Month
Year -
passing

Degree with | University
main

subjects

Degree in Engineering

Please state clearly whether in the light of
entries made by you above, you meet the
requisite Essential Qualifications and work
experience of the post.

?r

Details of Employment, in chronological order:

k|

From
(date)

Post held

on regular
basis Name

of
Employer

Office/
Insﬁl:ltinn

To
{date)

Nature of Duties
(in detail)
highlighting
experience
required for the
post applied for

*Pay Matrix
and Pay Level
of the post
held on
regular basis

l

*Important; Pay Matrix and Pay Level granted under ACP/MACP/NFU are personal to the
« officer and therefore, should not be mentioned. Only Pay Matrix and Pay Level of the post
held on regular basis to be mentioned, Details of ACP/MACP/NFU with present Pay Matrix
and pay Level where such benefits have been drawn by the candidate, may be indicated

below:



date from which the revision took place and also

indicate the pre-revised scale

'.lfflmef.]'nstil'ulic:-n I %y Matrix and Pay Lewvel dravwn [ rrom [ 1o
under ACP/MACE  Scheme/MNEU | (date) (dlane)
basis

| R e e

8. Nature of _|'.~.|"|;-st‘nl . éinﬁ!nyment ie. do g
Adhoc or Temporary or Quasi-

Permanent or Permanent

D. In case the present employment is held
on deputation/contract basis, please
state -

a) The date of | b) Period of ¢) Name of the d) Name of the
Initial appointment on present office/ post and Pay of the
Appointment deputation/contract | organisation to which | post  held in
the applicant belongs. | substantive
capacity in  the
parent
organisation

9.1 | Note: In case of Officers already on deputation, the applications of such officers should
be forwarded by the parent cadre/ Department along with Cadre Clearance Vigilance
Clearance and Integrity certificate.

9.z | Note: Information under Column g({c) & (d) above must be given in all cases where a
person is holding a post on deputation outside the cadre/ organization but still
maintaining a lien in his parent cadre/organisation

10. | If any post held on deputation in the past by the
applicant, date of return from the last deputation
and other details.

u. | Additional details about present employment:

Please state whether working under ( indicate the name of your employer against the
relevant column

a) Central Government

b) State Government

c) Autumﬁhﬁis_ﬂfg;nizaﬁsn j

d) Government undertaking

e) Universities Sook. Mkt

f) Others (please specify)

12. | Please state whether you are working in the same
Department and are in the feeder grade.

13. | Are you in Revised Scale of Pay? If yes, give the |




|74. Total emoluments per month now drawn
Basic Pay in the pay level _ Total Emoluments

15. | In case the applicant belongs to an _[.i'r_g.{niﬁalion which s nut_lk.:llnwinp, the Cernral |
Government Pay-Scales, the latest salary slip issued by the Organisation showing the
following details may be enclosed

Basic Pay with scale of pay Dearness pay/interim Total Emoluments
and rate of increment relieffother  Allowances etc.
[with break-up details)

16.A | Additional information, if any, relevant to the
post you applied for in support of your suitability
for the post. " i -
15 amorn, other thin ma rovide
g}z}rmatiun wglth regard to .z Le¥

(i) additional academic qualifications
{ii}) professional training and

(iii)Work rience over and above prescribed
in the Vacancy Circular/Advertisement)

16.B | Achievements: The candidates are requested Lo
indicate information with regard to;

i) Research publications and reports and special
projects

iiJAwards/Scholarships/Official Appreciation
Affiliaion  with the professional
bodies/institutions, societies and;

iii) Patents registered in owin name or achieved
for the organization

iv) Any research/ innovative measure involving
official recognition

v) Any other information.

(Note: Enclose a separate sheet if the space is
insufficient.)

v7. | Please state whether you are applying for
deputation (ISTC).
18. | Whether belongs to SC/ST

I have carefully gone through the vacancy circular/advertisement and | am well aware
that the information furnished in the Curriculum Vitae duly supported by the documents in
respect of Essential Quanification/Work Experience submitted by me will dlso be assessed by
the Selection Committee at the time of selection for the post. The information/ details
provided by me are correct and true to the best of my knowledge and no material fact having
a bearing on my selection has been suppressed/withheld.

Place ; (SIGNATURE OF THE CANDIDATE)
Date : Address:



Certification by the Employer/Cadre Controlling Authority

The information/ details provided in the above application by the applicant are true
and correct as per the lacts available on records. He/she possesses educational qualificat ions
and experience mentioned n the vacancy Circular. If selected, hefshe will be relieved
immediately.

3. Also certified thart;

i) There is no vigilance or disciplinary case pending/contemplated against Shri/Smt. /Ms

i) His/ Her integrity is certified.

iii)  His/Her CR/APAR Dossier in original is enclosed/photocopies of the ACRs for the last
5 years duly attested by an officer of the rank of Under Secretary of the Govt. of India
or above are enclosed.

iv]  No major/minor penalty has been imposed on him/her during the last 10 years Or A
list of major/minor penalties imposed on him/her during the last 10 years is enclosed
(as the case may be).

Countersigned
Name & Designation
Address
Telephone

Email

{(Employer/ Cadre Controlling Authority with Seal)



POST APPLIED FOR:

ANNEXLIR

Application For The Post of Research Officerin NITI Aayog
[For Deputation (Including Short-Term Contract)/Promotion

Research Officer

P

Name & Address
(in Block Letters)

Mobile No.

E-mail ID.

Date of Birth (in Christian era)

i)Date of entry into service

ii.) Date of retirement under the Central
State Government Rules

Educational (Qualifications

.

Whether qualifications required for the
post are satisfied ( If any qualification has
been treated as equivalent to the one
prescribed in the Rules, state the authority
for the same}

Qua]iﬁuatiunf]?.xpm’ime Required as
mentioned in the advertisement/

vacancy circular

Qualification/experience possessed by
the officer

Essential

a) (i) Holding analogous posts on regular

Since date

Pay Level

basis in the parent cadre or department; or
(ii) with three years' regular service in
Level - 7 in Pay Matrix and

b) Masters' Degree in any discipline or
MBBS or Degree in Engineering or
Technology from a recognized University

Month
Year
passing

&
of

Degree with | University

main

subjects




[or Passed in Scctivns A and B of the

Institution Examinations of the Institute
of Engineers (India) or Post Graduate ,
Diploma in Manaﬁvflvnl {'I'wn ?«:t_-nrs.:l LN et [
c) Minimum three years' experience | ... years |
(which shall include up to 3 years for | (Please furnish details at 51 No. 7 below)
Ph.. provided no work experience is
counted during those three years) in
formulation, appraisal, execution/ '
*implementation, research, monitoring and
evaluation of policy, programme or
projects
Degree with | University Month & |
Desirable - main Year of
Doctorate in any discipline or Master’s | subjects passing
Degree in Engineering ]
6, | Please state clearly whether in the light of
entries made by you above, you meet the
requisite Essential Qualifications and work
experience of the post.
: Eletails of Employment, in chronological order:
Sl Office/ Post held | From To *Pay Matrix | Nature of Duties
No | Institution | en regular | (date) (date) and Pay Level | (in detail)
basis Name of the post | highlighting
of held on | Experience
Employer regular basis | required for the
post applied for

*Important: Pay Matrix and Pay Level granted under ACP/MACP/NFU are personal to the
officer and therefore, should not be mentioned. Only Pay Matrix and Pay Level of the post
held on regular basis to be mentioned. Details of ACP/MACP/NFU with present Pay Matrix
and pay Level where such benefits have been drawn by the candidate, may be indicated
below:

Office/ Institution

under

basis

Pay Matrix and Pay Level drawn
ACP/MACP Scheme/NFU

From
(date)

To
{date)




Nature of present Empluyrr[onl i
Adhoc  or  Temporary or  Quasi-
Fermanent or Permanent

In case the present employment is held
on deputation/contract basis, please

state -

a) The date of b) Periodof | ¢) Name of the Td) Name of the
Initial appointment on present office/ post and Pay of the
Appointment deputation/contract | organisation to which | post  held in

the applicant belongs. | substantive
capacity in  the
parent
organisation

9.1

Note: In case of Officers already on deputation, the applications of such officers should |
be forwarded by the parent cadre/ Department along with Cadre Clearance Vigilance
Clearance and Integrity certificate.

9.2

Note: Information under Column 9(c) & (d) above must be given in all cases where a
person is holding a post on deputation outside the cadre/ organization but still
maintaining a lien in his parent cadre/organisation

If any post held on deputation in the past by the !
applicant, date of return from the last deputation |
and other details. [

Additional details about present employment:
Please state whether working under (.indicate the name of your employer against the
relevant column

a) Central Government

b) State Government

c) Autonomous Organization

d) Government undertaking

e) Universities
[ f) Others (please specify)

Please state whether you are working in the same
Department and are in the feeder grade.

13

Are you in Revised Scale of Pay? If yes, give the
date from which the revision took place and also
indicate the pre-revised scale

Total emoluments per month now drawn

Basic Pay in the pay level Total Emoluments




-13. In case the applicant belongs o an E'_Il_rganis.ntinn which s nol lollowing the Coemiial

Government PPay-Scales, the latest salary slip issucd by the Organisation showing, the
following details may be enclosed > !
‘Basic Pay with scale of pay | Dearness - pay/interim | Total Emoluments

and rate of increment reliefjother  Allowances el

Lwilh break-up details)

16.A | Additional information, if’ any, relevant to the
« | post you applied for in support of your suitability
for the post.

is ameong other thin ma rovide
mformatlonwglthregardto . 2

(i) additional academic qualifications
(ii) professional training and

(i1i)Work Ex;‘?rience over and above prescribed
in the Vacancy Circular/Advertisement)

16.B “Achievements: The candidates are requested to
indicate information with regard to;
i) Research publications and reports and special

projects

ii)Awards/Scholarships/Official Appreciation
Affiliation  with  the professional
bodies/institutions/ societies and;

iii) Patents registered in owin name or achieved
for the organization

iv} Any research/ innovative measure involving
official recognition

v) Any other information.

(Note: Enclose a separate sheet if the space is
insufficient.)

r7. | Please state whether you are applying for
deputation (ISTC).
18 Whether belongs to SC/ST

1 have carefully gone through the vacancy circular/advertisement and | am well aware
that the information furnished in the Curriculum Vitae duly supported by the documents in
respect of Essential Quaiification/Work Experience submitted by me will also be assessed by
the Selection Committee at the time of selection for the post. The information/ details
provided by me are correct and true to the best of my knowledge and no material fact having
a bearing on my selection has been suppressed/withheld.

Place : (SIGNATURE OF THE CANDIDATE)
Date : Address:




Certification by the Employer/Cadre Controlling Authority

The information/ details provided in the above application by the applicant are e
and correct as per the facts available on records. Hefshe possesses educatiomal qualificagions
and experience mentioned in the vacancy Circular. If selected, he/she will be reli cvisl
immediately.

z. Also certified that:

i) There is no vigilance or disciplinary case pending/contemplated against Shri/Smi ./Ms

i)  His/ Her integrity is certified.

iii)  His/Her CR/APAR Dossier in original is enclosed/photocopies of the ACRs for the last
5 years duly attested by an officer of the rank of Under Secretary of the Govt. of | ndia
or above are enclosed.

iv)  No major/minor penalty has been imposed on him/her during the last 10 years Or A
list of major/minor penalties imposed on him/her during the last 10 years is enclosed
{as the case may be).

Date :
Countersigned
Name & Designation
Address
- Telephone

Email

(Employer/ Cadre Controlling Authority with Seal)



ANMEXURE |

Application For The Post of Economic Ollicer in NITL Aayog

[For Deputation (Including Short-Term Contract}/ Promotion|

ROST APPLIED FOR: Feonomic Officer

—

PEICITO 3

.| Name & Address
{in Block Letters)

Mobile No.

E-mail ID.

2. Date of Birth (in Christian era)

3./ 1)Date of entry into service

'ii.) Date of retirement under the Central
JState Government Rules

4{ Educational Qualifications

5.| Whether qualifications required for the
post are satisfied ( If any qualification has
been treated as equivalent to the one
prescribed in the Rules, state the authority
for the same)

Qualification/Experience Required as
mentioned in the advertisement/
vacancy circular

Qualification/experience possessed by
the officer

Essential

a) (i) Holding analogous posts on regular
basis in the parent cadre or department; or

(ii) with five years regular service in
Level - 6 in Pay Matrix and

Pay Level +| Since date




['b) Masters I}egree_ in any discipline or | Degree with !Uni-u-ruly Mleannl Iy K|
MBBS or Degree in Engineering o | main . Year i !
Technology from a recognized Universily | subjects [rassig
or Passed in Sections A and B of the +—

Instilution Examinations of the Insticote
of Engineers (India} or Post Graduate
Diploma in Management (Two years) |
| Degree with | University | Momh &
§ Desirable : main Year off
Doctorate in any discipline or Master’s | subjects passing
Degree in Engineering ]' - -
6] Please state clearly whether in the light of b
entries made by you above, you meet the
requisite Essential Qualifications and work
experience of the post.
8 Details of Employment, in chronological order:
| Office/ Post held | From To *Pay Matrix | Nature of Duties
No | Institution |on regular | (date) (date) and Pay Level | (in detail)
basis Name of the post | highlighting
- of held on | experience
Employer regular basis | required for the
post applied for

*Important: Pay Matrix and Pay Level granted under ACP/MACP/NFU are personal to the
officer and therefore, should not be mentioned. Only Pay Matrix and Pay Level of the post
held on regular basis to be mentioned. Details of ACP/MACP/NFU with present Pay Matrix
and pay Level where such benefits have been drawn by the candidate, may be indicated

below:

Office/ Institution Pay Matrix and Pay Level drawn | From To
under ACP/MACP Scheme/NFU | (date) -| (date)
basis

R Nature of present employment ie,

Adhoc or Temporary or Quasi-

Permanent or Permanent

In case the present employment is held




on  deputation/coniract sy, plr:&:ie’

state -

a) The date of h) Perod of = c) Name of the d) Name of ihe
Initial apponioent on present offive/ post and Pay ot il
Appointment deputationfeontract | organisation to which | post held i

the applicamt_belongs. | substantive
capacity in 1he
parent

] organisation

Note: In case of Officers already on deputation, the applications of such officers should

0.1
be forwarded by the parent cadre/ Department along with Cadre Clearance Vigilance
Clearance and Integrity certificate.

g.2 | Note: Information under Column g(c) & (d) above nust be given in all cases where a
person is holding a post on deputation outside the cadre/ organization but still
maintaining a lien in his parent cadre/organisation

10. |If any post held on deputation in the past by the

-| applicant, date of return from the last deputation
and other details.

n, | Additional details about present employment:

Please state whether working under ( indicate the name of your employer against the
relevant column

a) Central Government

b) State Government

¢) Autonomous Organization

d) Government undertaking

¢) Universities

f) Others (please specify)

12. | Please state whether you are working in the same
Department and are in the feeder grade.

13. | Are you in Revised Scale of Pay? If yes, give the
date from which the revision took place and also
indicate the pre-revised scale

'E Total emoluments per month now drawn
Basic Pay in the pay level Total Emoluments
|
15. | In case the applicant belongs to an Organisation which is not following the Central

Government Pay-Scales, the latest salary slip issued by the Organisation showing the
following details may be enclosed

Basic Pay with scale of pay | Dearness pay/interim | Total Emoluments
and rate of increment relieffother Allowances etc.




- e ‘ (with hrcak up details) H .l_

| e totrs |

16.A | Additional information, il any, relevam 1o the
post you applied for in support of your suilability
fer the post.

(This among other things may provide
information with regard to

(i) additional academic qualifications
{ii) professional training and '

(iii)Waork experience over and above prescribed
in the Vacancy Circul ar_fhdvfrlp sement)

16.B | Achievements: The candidates are requested to
indicate information with regard to;

i) Research publications and reports and special
projects

ii)JAwards/Scholarships/Official Appreciation
Affiliation  with the professional
bodies/institutions/ societies and;

iii) Patents registered in owin name or achieved
for the organization

iv) Any research/ innovative measure involving
official recognition

v) Any other information.

(Note: Enclose a separate sheet if the space is
insufficient.)

17. | Please state whether you are applying for
deputation (ISTC).

18 | Whether belongs to SC/ST

I have carefully gone through the vacancy circular/advertisement and [ am well aware
that the information furnished in the Curriculum Vitae duly supported by the documents in
respect of Essential Quaiification/Work Experience submitted by me will also be assessed by
the Selection Committee at the time of selection for the post. The information/ details
provided by me are correct and true to the best of my knowledge and no material fact having
a bearing dn my selection has been suppressed/withheld.

Place : _ (SIGNATURE OF THE CANDIDATE)
Date : Address:




Certilication by the Employer/Cadre Controlling Authority

The information/ details provided in the above application by the applicant are e
and correct as per the facts available on records. He/she possesses cducational qualifications
and experience mentioned in the vacancy Circular. Il selected, he/she will be reli evisd

immediately.
2. Alsa certified that;

i) There is no vigilance or disciplinary case pending/contemplated against Shri/Smt ./Ms

i) His/ Her integrity is certified.

iii)  His/Her CR/APAR Dossier in original is enclosed/photocopies of the ACRs for the last
5 years duly attested by an officer of the rank of Under Secretary of the Govt. of [ ndia
or above are enclosed.

iv)  No major/minor penalty has been imposed on him/her during the last 10 years Or A
list of major/minor penalties imposed on him/her during the last 10 years is encl osed

(as the case may be).
Date :
Countersigned
Mame & Designation
- Address
Telephone
Email

(Employer/ Cadre Controlling Authority with Seal)



