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Are We Gender Sensitized?

Workshop on the theme 'Gender Sensitisation' was scheduled at Seminar Hall, Dr. Girilal
Gupta, Institute of Public Health, University of Lucknow, Lucknow on 11th May, 2022 at
11:00 A.M. The workshop was successfully organized by the Legal Aid Centre, Faculty of
Law, University of Lucknow in collaboration with the Internal Complaints Committee (ICC),
University of Lucknow.

The workshop was graced with the presence of Dr. Shradha Chandra, Member, Internal
Complaints Committee, University of Lucknow, Dr. Anjali, Dr. Suyash Yadav, Dr. Amar
Kumar Tiwari from Dr. Girilal Gupta Institute of Public Health & Public Affairs and Institute
of Tourism Studies respectively.

Ms. Kavyanjali Singh started the session by introducing the motto of the Legal Aid Centre,
which is to provide ‘equal access to justice for all’.

Mr. Anadi Tewari interacted with the audience by presenting videos and sought to raise
awareness regarding the gender-based prejudices and discrimination faced by the recognised
genders in the society. He further explained that today we only talk about men and women
and forget about the other recognised genders he also urged to take a stand for the parity in
gender and to break prejudices related to gender which are pertaining in the society.

Ms. Kavyanjali Singh detailed the audience about the LGBTQIA+ community as a whole and
the discrimination faced by the LGBTQIA+ community and they are deprived of their basic
right of living with dignity and respect. She briefed that Article 15 of the Indian Constitution
which states that no one should be discriminated on the basis of sex, caste, race or place of
birth. She further urged everyone to respect every gender.

Subsequently Mr. Manish Tiwari briefed everyone about Article 14 of the Indian Constitution
which provides equality before law and how it gets violated when anyone faces
discrimination. He further introduced about The Equal Remuneration Act, 1976 which
provides for equal pay to men and women for similar nature of work, The Hindu Succession
(Amendment) Act, 2005 which provides that daughter shall by birth become coparcener in
the ancestral property and have same rights as enjoyed by a son, and The Menstruation
Benefits Bill, 2017 which provides for two day menstrual leave in both private and
government sectors but the still yet to receive assent by parliament.

Mr. Anadi Tewari sought to introduce the Sexual Harassment of Women at Workplace
(Prevention, Prohibition, and Redressal) Act, 2013 with the help of a video and started off
with explaining the meaning of Sexual Harassment, Workplace, Aggrived Women, person
who can file a complaint, Procedure of complaint and Compensation provided to aggrieved.
He then briefed the audience about the genesis of the POSH Act by explaining the notorious



and bone chilling case of Bhanwari Devi and hardhip facced by her in filing her complaint of
rape, referring to Vishakha Guidelines which came after the writ filed in Supreme Court by
Vishakha NGO which ensures a safe working environment for Women at workplace. He
furthur explained the composition of the Internal Complaints Committee(ICC) and Local
Complaints Committee(LCC) provided in the Act. ICC is constituted 50% female members
while LCC which constitutes of 5 members at the Block, Taluka, or Tehsil in a district. He
presented that, Complaints of sexual harassment by a woman can also be filed in ICC and the
same applies on work from home.

Concluding the workshop, queries of the listeners were answered by the members of Legal
Aid Centre and explained about the Transgender Protection Act, 2019, and given a brief
about the problems being faced by the LGBTQIA+ community and University Grant
Commission (Prevention, Prohibition and Redress of Sexual Harrasment of Women Workers
and Students in higher education institutions) Regulation, 2015.

Dr. Shraddha Chandra with her motivating words addressed the attendees of the workshop.
Dr. Amar Kumar Tiwari explained about the sexual harassment and shared his experience.
Dr. Anjali urged the young minds to collectively end gender discrimination and make the
change in the society. Dr. Suyash Yadav appreciated the Legal Aid Centre(LAC) team for
their efforts to make the workshop a success and implored everyone to break the stereotypes
related to genders. Mr. Anupam Gupta conveyed his gratitude to the listeners and the LAC
Team and urged everyone to take a stand and if they need any legal consultancy they can
freely reach the Legal Aid Centre (LULEGALAID@LKOUNIV.AC.IN) .

Mr. Ashish Kumar concluded the workshop with a vote of thanks to the attendees and guest
present for the workshop. The workshop ended with a question: Are we gender sensitized ?
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TRl TR R T faafaearer 3 Srrehdr SRR F st &l

$TECTYL 3T Ufsere o US Uleeleh 3hIH, oI5 TaRaidcarerd 31Tl féatieh 11 #S, 2022 i
T FAERIOT IR FRMTT &1 IS a3 [aeafacarey, faftr gerr $r ufaftsa dwer
fafre Feradr Fig a aEa3 favafacare, Afgensit & gfd i scdisa et saRes Reag
TIATCY & FGeFel ceaTelleT 3 fohaT Il HIRATAT T R TARaTaeTTeT Heralcd MU o HAETH
& o I

Tafre Teraar g & et o folar GAEIHIOT I A3 S FAETReh il U T o O @A
IR AS TATAIH, 1976 A HATH HH Al dTel AT T JEV T FATH dclel Holel TUT HHT
I gl T HATH UG Tlel 1 TN gl WY &7 Tgeg, ITRITRRRT (Here) fafaga, 2005 &
STt T 8 det & FATT Ugeh FEUTT A S HT REIGR AT AT & |

dcIedTd RTYA W A3t & AT 3cdiza (e gfavy gfaaw) sffage 2013 «
faffiest Tseidl & AreA @ fawaiRd faawor & gu Aifsq afger, wEwyd, 3aRe Rwrd
FAf, T Risrra @fffd & ar A fawdgd Seert & @Y & 3edRs e afafa a
TRISRTIT T it T WY Fishar 8t aairs ardT |

FIEETT I GBI AT YeTel Flel a2 R gof et & fore siaRes Riswrra afafa
FeATel Fr HFAGRY faear ST § sare geifed fhar |

HIARITAT TATIAT o ATETH A G T AT A gl T Telar ek Sigea & favey @3 gl va
FUR olel o forw R T @it shcnsit st sq srfaferas & ded 4Ry 7 & 3icd a1fsd 3iaie
TRIsrae AiATY Ta R gof ¥ & @Yot Uishar & aR H Fdrm ar |

SHAhH & HET AT & AR W @13 favafdererg & iR Risad Gfafa i geeg st
ST dgT IUTEA T a ST 3isTell o AT FAFATNOT T foiaT HAETHIOT TR ollait & g fSeehior
faQy cEaTeT Y gU 3UReUd HHl Al § Wifereh AT Ht Wed e T TH HT TH FATA
AT & TIT AR T 31 ayedr & AT i fondr o oe T faftier wgrara ured 3 84,
faftre Tgrrar &g (aE=13 faeafaeare™) & F9e (LULEGALAID@LKOUNIV.AC.IN) sl &
&1 311318 TRl
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HQUT kA Tafer e o rfersarar oY, ST, @Y. d1.idg T fafer werardr &g & 3reget W 3.
AIgFAT 3gAC, TUT AR fRAIrrd FIATT HT AATawT 05T AYRAT Ter1eT & Arfeeer 7 doee
g3T|
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