b M

o Dtidg, oo wna f—>

Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

UNI VERSI TY OF LUCKNOW

Name of the head of the Institution

Prof. Al ok K Rai

Designation

Vi ce Chancel |l or

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 05222740467
Mobile no. 9415684935

Registered Email

vc@kouniv.ac.in

Alternate Email

naac@ kouni v. ac.in

Address Uni versity of Lucknow, 7 Badshah
Bagh, Acharya Narendra Dev Marg,
Uni versity Road

City/Town Lucknow

State/UT Utar pradesh

Pincode 226007




2. Institutional Status

University

State

Type of Institution

Co- educati on

Location Ur ban
Financial Status state
Name of the IQAC co-ordinator/Director Prof. Rajiv Manohar

Phone no/Alternate Phone no.

05222740412

Mobile no.

9415000687

Registered Email

igac@kouniv.ac.in

Alternate Email

rajiv.mnohar @mail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://1 kouniv.ac.in/en/pagel/reports

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. |l kouniv.ac.in/site/witerea
ddat a/ sit eCont ent/201906061709593307Aca

dm cCal endar _2019-20_060619. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 2.76 2014 05- May- 2014 | 05- May- 2019
2 Four Star 0 2002 12- Feb- 2002 12- Feb- 2007
6. Date of Establishment of IQAC 02- Sep- 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://lkouniv.ac.in/en/page/reports
https://www.lkouniv.ac.in/site/writereaddata/siteContent/201906061709593307AcadmicCalendar_2019-20_060619.pdf
https://www.lkouniv.ac.in/site/writereaddata/siteContent/201906061709593307AcadmicCalendar_2019-20_060619.pdf
https://www.lkouniv.ac.in/site/writereaddata/siteContent/201906061709593307AcadmicCalendar_2019-20_060619.pdf

No Data Entered/ Not Applicablel!!

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes
the funding agency to support its activities
during the year?
If yes, mention the amount 39400
Year 2019

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Launched BOOST schenes for incentivization of research tenper and research
out put .

2. Protsahan schene for providing seed noney to young researchers was | aunched.

3. Uddeepan schenme was | aunched for incentivizing young researchers as well as
teachers for their inpacted research papers.

4. ACCLAI M schene was initiated to honour teachers who have won prestigi ous
awar ds.

5. Teachers were trained in fornulation of progranme and course out cones.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11162_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/11162_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/11162_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11162_Minutes.pdf

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 26- May- 2019
17. Does the Institution have Management No
Information System ?

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code

Programme Specialization Date of Revision

No Data Entered/ Not Applicable !!!

View File

year

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

Programme with Programme
Code Specialization

Date of Introduction

Course with Code Date of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Quality/11162_Quality.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/11162_Syllabus_revision_1623062872.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/11162_programmes_on_employability_1623062888.xlsx

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
M.i bSc PG 14/ 08/ 2019
BLi bSc Sanskri t 14/ 08/ 2019
PhD or DPhi l Oiental Sanskrit 14/ 08/ 2019
PhD or DPhi | Sanskri t 14/ 08/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Web desi gni ng 11/11/ 2019 65
g(htm , css)

Pyt hon application 06/ 01/ 2020 60

circuit designing 03/ 02/ 2020 65

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field

Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

A detail ed questionnaire was created to collect feedback from Students,
Teachers, Enployers, Alumi and Parents. Questions were related to course
curriculum evaluation process, Counselling Conplaint/grievances redressal.
According to the feedback report formthe Students, it was found that
curriculum needs to be nore flexible. Courses should be designed in such a way
that they lead to enployability, skill enhancenent, entrepreneurship and self-
resilience. They suggested that use of teaching aids and I CTs should be
enhanced to overcone the difficulties due to COVID-19. Accordingly, University
has taken rel evant steps towards restructuring of the programes as well as
Syl | abus nodification. It was ensured that class roons were upgraded with

| atest technology and later on the University has devel oped its own Student
Learning Applications for Transformative Education for the purpose of online



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/11162_Program_introduced_1623062899.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/11162_Projects_undertaken_1623064180.xlsx

teachi ng and eval uati on of the students. Teachers have been devel oped e-
contents for its own as well as the students fromthe other Universities.
According to feedback received fromthe Teachers, good bal ance needs to be
est abl i shed between theory and | aboratory classes in the course curriculum as
wel | devel op sone net hodol ogy to teach and evaluate the student in this
pandem c scenario. Students enphasise nmore on practical know edge rather than
theoretical. The University has prepared a detailed report on the basis of
feedback received fromthe Teachers. On this basis, significant changes have
been nmade in the syllabus and al so continuous eval uation (Internal Assessnent
tests, assignments, presentations) systemwas inplenmented for the students.
According to feedback received from Enpl oyers, University should spread

awar eness anong students on professional ethics, integrity, perseverance etc.
Enphasi s should be on nodern skill tools conputer-based technol ogies for
dealing the problens facing due to COVID-19 pandenic. University has tried al
efforts to bridge the gap between students |earning and i ndustry needs. For
this purpose, University has nmade necessary changes in all the aspects from
whi ch students get nore benefitted. A Nunber of Webinars/Training programes/
group di scussions/ workshops/ invited | ectures have been organi zed to expand
the base of education and nake it nore society relevant. As per feedback
received from Al umi, greater focus should be on smart teaching and inparting
mul ti-disciplinary education to students with the support and di scussion from
Al unmus. | ncorporate and create awareness in students for contenporary issues
with greater national and international relevance. Mre, value added courses
shoul d be included in the syllabus. As per feedback report, University has

i npl emented CBCS al ong with val ue added courses at PG level. Al umi have been
i nvol ved in various capacities in syllabus upgradation as well as devel op new
pedagogy which are the need of hour for the students. Library, books/journals
were digitized along with free access to several e-books/e-journals from
various sources. As per feedback received fromParents, University should
provide the study material and devel op sonme net hodol ogy/techni ques for the
students’ studies and eval uati on purpose which can help the students to face
current COVID -19 pandenmic. Parents also felt that there is a need for sone
counsel ling sessions for students to be able to handl e/ manage t he nental and
physi cal Trauma due

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 8713 6150 429 429 429

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/11162_Demand_ratio_1623064957.xlsx

learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
429 429 20 299 27 16

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

TREE (TEACHING, REACHING, EMBOLDENING, EVOLVING) A MENTOR - MENTEE PROGRAMME TREE
programme aims to utilize the academic and life experience of faculty to nurture, empower and abet students in
their transition from students to successful confident citizens. Under TREE, each faculty would be expected to 1.
Mentor a set of post graduate students from their own department from entrance to exit. 2. The responsibilities of
the mentor will be to 1. Listen, learn and respond to difficulties faced by the students in their curricular,
extracurricular as well as personal lives. 2. Guide both academically and socially. 3. Ensure the facilitation of
untapped as well as tapped potential 4. Work as an anchor to their mentees 3. Train them into responsible,
confident, successful individuals.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

14998 492 1: 30

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

516

352

169

23

337

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances
about evaluation

Total number of students appeared
in the examination

Percentage



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11162_ict_tools_1623065340.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/11162_e_resource_1623065347.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/11162_Honours_recieved_1623066074.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/11162_Evaluation_1623065436.xlsx

193 14318 1.35

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://udrc.l kouniv.ac.in/Departnent/DepartnmentDetail/H story?dept=1

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://www | kouniv.ac.in/site/witereaddatal/siteContent/202106100655474092S
tudent s _Feedback Form Anal ysis_1. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
No Data Entered/ Not Applicable !!!
View File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
enrolled during the year

Name of Research fellowship Duration of the fellowship Funding Agency

No Data Entered/ Not Applicable !!!

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
No Data Entered/ Not Applicable !!!
View File

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!



https://udrc.lkouniv.ac.in/Department/DepartmentDetail/History?dept=1
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11162_Pass_percentage_1623066593.xlsx
https://www.lkouniv.ac.in/site/writereaddata/siteContent/202106100655474092Students_Feedback_Form_Analysis_1.pdf
https://www.lkouniv.ac.in/site/writereaddata/siteContent/202106100655474092Students_Feedback_Form_Analysis_1.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/11162_Teachers_fellowship_1623240189.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/11162_Research_Assoc_1623329559.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/11162_Research_Fund_1623240207.xlsx

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
ni | ni | ni | ni | ni | Ni |

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Jyotirvigyan

1

Li ngui stics

Oriental sanskrit

Bi ochemi stry

Def ence st udies

French

CGeogr aphy

Hone Sci ence

Touri sm Studi es

Ur du

Al H and Aracheol ogy

Public Adm nistration

Statistics

Western History

Arab Cul ture

Physi cal Education

Soci ol ogy

Appl i ed Economi cs

Busi ness Adm ni stration

Economi cs

Ceol ogy

Phi | osophy

Political Science

Zool ogy

Bot any

Psychol ogy

o|lojojoajoajojoajloa]lo]l BRI PRP]IWOW]IWOIWIWININININININIDNIFEP]E



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/11162_Seminars_conducted_1623240222.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/11162_Awards_won_1623240228.xlsx

Soci al Work 6
Law 7
Commer ce 8
Hi ndi 9
Physi cs 10
Sanskri t 10
Ant hr opol ogy 12
Chemi stry 14
Mat hemat i cs Ast ronony 15
Engl i sh 16
Educati on 18
3.4.2 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
No Data Entered/ Not Applicable !!!
View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details Patent status Patent Number Date of Award

No Data Entered/ Not Applicable !!!

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

View File

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/11162_journals_notified_on_UGC_1623248034.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/11162_Books_and_Chapters_1623240516.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/11162_Patents_published_1623240605.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/11162_Bibliometrics_1623248805.xls
https://assessmentonline.naac.gov.in/public/Postacc/Index/11162_Index_1623248817.xls

At t ended/ Semni 46 59 Ni |l 10
nar s/ Wor kshops
Present ed 28 33 Ni |l Ni Il
paper s
Resour ce 26 48 61 73
per sons
No file upl oaded.

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

Govt of UP

SDR report

Uni versity of

1275000

Lucknow

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Popul ati on Trai ning for I PS, MOHFW 130003225 3214
Research Centre |the conduct of Govt of India
NFHS 4 survey
in UP (west)

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Number of students
participated in such
activities

Number of teachers
participated in such
activities

Title of the activities Organising unit/agency/

collaborating agency

No Data Entered/ Not Applicable !!!

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Number of students
Benefited

Name of the activity Award/Recognition Awarding Bodies

No Data Entered/ Not Applicable !!!

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Number of students
participated in such
activites

Number of teachers
participated in such
activites

Name of the scheme [Organising unit/Agen
cy/collaborating

agency

Name of the activity

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Extension/11162_Extension_1623248917.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/11162_Awards_for_extension_1623249092.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/11162_Students_in_extension_1623249143.xlsx

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

2110 2103. 53

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
No Data Entered/ Not Applicable !!!
View File



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/11162_Collab_activities_1623396553.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/11162_Linkages_1623249467.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/11162_MoU_1623249523.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/11162_augmentation_details_1623066969.docx
https://assessmentonline.naac.gov.in/public/Postacc/Library/11162_Library_1623067137.xlsx

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin]| 2602 10 1 3 2 2 0 1 0
g
Added 100 1 0 0 0 0 1 0 0
Tot al 2702 11 1 3 2 2 1 1 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
1 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Jour nal i sm Mass communi cati on Studi o
ht t ps: // www. yout ube. coml channel / UCdkxo7

f hl SE8kzyKol TL8I Q?vi ew as=subscri ber

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

461 459. 56 463 461

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The University has the followi ng policies to maintain various support systens
for facilities created for the purpose of enhancenent of student benefit. The
Uni versity has a works departnment with a senior faculty nenber, designated
‘ Superintendent of Wbhrks or SW as its in charge for overseei ng the mai ntenance
of buil dings, classroons and | aboratories. The SWworks with a group of
dedi cat ed mai ntenance and support staff to ensure that the buil dings,
equi pments, and all other infrastructural facilities of the University are
continually kept in good condition. It is his responsibility to ensure the
cleanliness of the facilities and the surroundi ngs. ¢« The superintendent of
wor ks al so coordi nates the university's efforts for disaster preparedness (like
fire, earthquake, etc). Apart fromthe indoor facilities, he also sees to the
mai nt enance of the outdoor areas such as- playground, parking areas, |awns,



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/11162_e-content_by_teachers_1623067321.xlsx
https://www.youtube.com/channel/UCdkxo7fhISE8kzyKolTL8IQ?view_as=subscriber
https://www.youtube.com/channel/UCdkxo7fhISE8kzyKolTL8IQ?view_as=subscriber

gardens etc. e« Infrastructure related problens are attended pronmptly by the
maei nt enance staff. A series of process maps and SOPs have been devel oped for
mai nt enance and vari ous purchase activities connected to infrastructural
mai nt enance. For the purpose of utilizing physical supports in the form of
various sports to the university the Lucknow University has a Lucknow
University athletic association, which has a secretary of the association and
support staff this association | ooks after various sports. The sports facility
for the students has been created at different grounds on the first and the
second canpus of the university. Lucknow University athletic association takes
care of these grounds and hol ds vari ous conpetitions and activities throughout
the year. The university libraries are devel oped at the departnment |evel as
wel |l as at the Central |level. Mst of the departnents have a library of their
own for the purpose of keeping specialized books. There are two Centra
libraries of the university that a good library which happens to be one of the
| argest libraries since the past and the cooperative learning library. The
libraries at the Central |evel have an honorary librarian with other staff. The
Uni versity laboratories are associated with a stock roomfor equi pment and
consumabl es, all entered into a departnmental stock register, naintained and
updated fromtinme to tine.Laboratory assistants and | ab bearers assist in the
routi ne tasks involve in the conduct of practical classes and cl eanliness.
Every teaching | ab has a teacher in-charge who sees to the snooth conduct of
practicals, |aboratory safety, ensuring follow ng of proper operationa
gui del i nesand mai nt enance of consunabl e stocks to allow snmooth functioning and
best utilization of tinme.. As a policy, faculty nenbers, staff, |[ab assistants,
drivers and other service personnel are given responsibility to maintain the
equi prent under their supervision. External equipnent manufacturers are referred
to when efforts within the university fail and for maintenance of equi pnment,
computer, elevators, etc., the university has AMC with rel evant agency. The
Uni versity has a conputer centre in addition to conmputers provide it at each
and every department according to the needs and requirenents of the
departnents. Sone of the departnents have wel| equi pped conmputer |abs for their
students.

https://www.lkouniv.ac.in/site/writereaddata/site Content/202007011544324574Infrastructure-Maintenance-
Policy 010720.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Nill Nill Ni |
frominstitution
Fi nanci al Support
from G her Sources

a) Nati onal Ni Tl Nill Ni |

b) I nt ernati onal Nill Nill Ni |

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

No Data Entered/ Not Applicable !!!

View File



https://www.lkouniv.ac.in/site/writereaddata/siteContent/202007011544324574Infrastructure-Maintenance-Policy_010720.pdf
https://www.lkouniv.ac.in/site/writereaddata/siteContent/202007011544324574Infrastructure-Maintenance-Policy_010720.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/11162_Scholarships_1623217549.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/11162_Development_Schemes_1623217816.xlsx

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer 2758 5073 475 326
Counsel I'i ng
Conpetitive
Exam
Preparation
Scheme

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
1 1 9
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to

higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports Cultural Events Nill Nl
View File

5.3 — Student Participation and Activities



https://assessmentonline.naac.gov.in/public/Postacc/Placement/11162_Placement_1623218370.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/11162_Progression_1623218418.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/11162_Qualifying_1623218477.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/11162_Activities_Organised_1623222465.xlsx

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
he institution (maximum 500 words)

—

Uni versity of Lucknow stands for a sensible and responsi bl e student. University
of Lucknow has an active Meritorious Student Council known as “Medhavi Chatra
Pari shad”. The office bearers of the council are elected through a voting. The
of fice bearers of the council are chosen fromtoppers of different streans of

know edge. Council is very actively engaged in Institutional devel opment and
student welfare. The Council is constituted out of meritorious students of
various faculties and Departnments of University. Council is a representative

body of Students of University of Lucknow. It agitates and represents various
students’ related i ssues to proper functionaries of University e.g. Adm ssion,
exam nation, schol arships, curriculum devel opnent, welfare of students and
ot her contenporary issues which pertains to student in general. Voicing and
ventilating the concerns of students, the council, works in co-ordination with
Uni versity Admi nistration, to solve the problens of students. The counci
reacts and responds to the issues of students. Council organized an ‘ Yuva
Kunbh’ in the support of Kunbh in Prayagraj. Council through ‘Sanskritiki’ has
pronoted the students of University to participate in cultural and sports
activities. Council has been very successful in creating an enotional bonding
anongst the students with their alma mater. The council has conmenorated the
Birth Anniversaries of our National Heroes and instilled the values and virtues
of these personality in the students of University of Lucknow. Council has been
very active in organizing the discussion, debate and deliberation on
contenporary issues which provided thema good platformto devel op oratory and

witing skill in the students and inculcating in themthe values of good
citizenship. Council has been very involved in the process of sportsmanship in
general. It has inculcated in students |ove for sports and with the help of

Lucknow University Athletic Association organi zed many sports activities
wherein Students have showcased their talents. Council has been very successful
as incubation centre for these students to learn the art and sci ence of
governance as this gave them an opportunity to deal with the problens of such a
diverse, stratified and heterogenous student fraternity which becones a life
time learning for them The council has stood for creation of inclusive,

di versified, gender bal ance, and sustai nabl e governance pertaining to students
in University of Lucknow. The council has very successfully sensitized the
Uni versity about gender issues. The council has coordi nated with the Dean
Students Welfare for realization of various schol arshi ps schenmes run for
hopel ess, hapl ess and hel pl ess students due to which they could dare to get
hi gher education. The council has al so been very hel pful in keeping intact the
conmposite culture of Lucknow known as ‘ Ganga Jamuni’ Tehjib.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Uni versity of Lucknow has a glorious past and vibrant future. Qur alumi have
excelled in all walks of |ife and have shaped the future of our country. Sone
prom nent and illustrious anmong themare Dr. Shankar Dayal Sharma, forner



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/11162_awards_in_activities_1623218674.xlsx

President of India K C. Pant, fornmer Union Mnister Vijayaraje Scindia, |late
Raj mat a of Gwal i or Kavi Pradeep, noted poet and lyricist Swam Chi nmayananda,
founder of Chinnmaya M ssion Vinod Mehta, noted journalist Justice A S. Anand,
former Chief Justice of India and cricketers Suresh Raina and R P. Singh, to
name a few. To use the experience and expertise of our alumi, in Nov 2017,

Vi ce Chancel |l or Professor Surendra Pratap Singh revived the Lucknow University
Al ummi Foundation (LUAF) and made it functional for the nutual welfare of the
Uni versity of Lucknow and its alumi fraternity. A governing body has been
constituted that plans to host different progranms to achieve this aim An
online portal (http://feedback.|kouniv.ac.in/alumi/) of the Alumi Foundation
has been desi gned which highlights activities of the foundation. This portal

i ncl udes the conveni ence of getting online nmenbership of LUAF using el ectronic
paynment nethods. The alumi may al so donate funds for the foundation using this
portal. The present governing body is as follows: Patron: Professor A K Rai,
Vi ce Chancel lor President: Professor MP. Singh Vice Presidents: M Ashutosh
Shukl a, Ms. Shachi Singh, Secretary: M. Vinod Singh, Registrar Coordinator:
Prof essor Vivek Sahai CGeneral Secretary: M Mikesh Shukla Additional Secretary:
M Sharaf Abbas Khan Treasurer: M. SD Maurya, Finance Oficer Alumi Menbers:
Dr Daya Shankar Singh, M Vinay Rai, M. Satyadev Tripathi, M Ravi Sharnma

Prof essor RK Singh, Deans of all faculties and Director |IPPR are ex-officio
menbers of the governing body. An alumi felicitation cerenony was organi sed by
LU Al umi Foundation on April 28, 2018. On this occasion, several awards were
given to our noted alumi. Lifetinme achi evenent awards were given to Professor
D. P. Singh, founder nenber of National Assessnment and Accreditation Counci
(NAAC) Dr Jagdi sh Gandhi, founder of CMS chain of educational institutions M
Justice Khem Karan, Allahabad Hi gh Court and Vice Chairperson of Centra

Admi ni strative Tribunal, Allahabad and Lucknow benches and Professor SK Dube,
forner director of Il T, Kharagpur. In addition, seven distinguished al umi
awards were al so presented. The alumi foundation also celebrated the
Foundati on Day of University of Lucknow on Novenber 25, 2018. On this occasion,
three Lifetine Achi evements Awards were conferred on our Illustrious alumi.
These include Sri Lalji Tandon, Hon’ ble Governor of Bihar Dr Ammar Ri zvi and
Justice HN Tilhari. In addition, seven distinguished alumi awards were also
given. The Alumi Foundation will be focusing on the advising and career

pl anni ng needs of present students of the university. For this purpose, the
foundati on has nade efforts to setup a resourceful alumi network via

al mconnect (https://1 kouni v. al maconnect.conf) to shape the career preparation
for our students by providing them nentoring, coaching and internship
opportunities. The University has a rich tradition and the alumi foundation
will leave no stone unturned so that it has a bright and wonderful future.

5.4.2 — No. of registered Alumni:

198

5.4.3 — Alumni contribution during the year (in Rupees) :

3559440

5.4.4 — Meetings/activities organized by Alumni Association :

1. Meet for Biochem stry Alumi 2. Meet for Law Alumi 3. Meet for GCeol ogy
Alumi 4. Meet for English Alumi 5. Meet for Botany Al umi

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Uni versity has a mechanismfor del egating authority and providi ng operationa




autonony to all functionaries to work towards a decentralized governance
system The apex body of the University, The Executive Council (EC) neets
regularly to discuss various issues, ensuring the organization s devel opnent
and to deliberate on future areas of possible expansion of the organization.
The executive council itself is a constitution of various representatives which
i ncludes, Promnent citizen representatives, judiciary representatives,
academ ci ans, Chancellor’s Nom nee and ot her stakehol der representatives as
deened i nportant. The Executive Council is sensitive towards the cultural and
cross cultural issues and draws guidelines to develop a culture of excellence
in academi cs as well as administration. The process of decentralization is
visible at two levels,as follows: Level 1: The Executive council del egates al
the academ ¢ and operational decisions based on policy tothe various Monitoring
Conmittees headed by the Vice Chancellor in order to fulfil the vision and
m ssion of the University. The various Acadenic Committees formul ate common
wor ki ngprocedures and entrust the inplenmentation with the faculty nenbers.
Level 2 Faculty nenbers are given representation in various comittees and
al l oned to conduct various progranms to showcase their abilities. The university
initiated two inportant schemes for providing visibility to faculty, deeply
i nvol ved in research activities. It started BOOST (Buil ding Opportunities for
Original and Sustainable Thinking). It has provided a platformfor extending
research capabilities and innovative experinments. The university has recast a
system for easing out the need for bridging the gaps in the exam nation rel ated
i ssues |ike providing online support for degree, certificates and ot her
docunents, a new initiative EASE ( El ectronic Access to Service of Exam nation)
has been i ntroduced.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The university has established an
of fice of the Deans of Adm ssions to
| ook after the specific needs of
admtting students at all levels of the
university . The CDC is |ooking for
assisting colleges in their adm ssion
process through universities online
port al

I ndustry Interaction / Coll aboration the university has signed up nany
MOUs with | eading institutions and
i ndustry, to augnent its research and
teachi ng. Experts fromthe research
instates are being roped in to provide
their experience to the institution.
the university will soon inmtate a
consul tancy cell for industry
participation and interaction and to
gi ve consultancy to the industry.

Human Resource Managenent The university has initiated a

position of the Dean Recruitnent for
t he purposes of enhancing the inputs
fromthe human resources. To enhance
the visibility and transparency the
uni versity has cone up with a uni que




recrui tment porta

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

The university has a well devel oped
cyber library with enhanced
subscription to ejournals and ebooks.
it is being upgraded on a continuous
scale. all the classroons are being
equi pped with | atest pedagogi ca
adaptations. The university is also
reinforcing its platformfor online
nodes of teaching

Research and Devel opnent

The university is sensitive towards
devel opnent of research activities in
the campus. A schenme known as BOOST (ht
tp://wwv. | kouniv.ac.in/articl el en/boost
) has been | aunched which will enmpower
the faculty and the students invol ved
in the frontier areas of RD. The
Uni versity has signed many MOUs (htt ps:
[ /www. | kouni v. ac. i n/ en/ page/ col | abor ati
ve-nou) with different research
institutions to augnent the needs of
t he research.

Exam nati on and Eval uati on

The university has initiated a
process of continuous eval uation of
students through md term exans,
conti nuous assignnment, field training
etc. the Process upgrades their
| earning skills and the student nove up

nore to practical | earning.

Teachi ng and Learni ng

The | at est and nodern pedagogy is
continuously adopted. The faculty is
continually being participating in
progranmmes for adopting the |atest
pedagogy. IQAC is active and is
constantly | ooking at the faculty and
creates new opportunities for the
faculty to upgrade thensel ves. The
faculty is vibrant and attends touch
programes on a continuous basis

Curricul um Devel opnent

The university teachers from
di fferent departnments are involved in
al | decision nakings in the university
They are also involved at State |evel
and at the UGC | evel for upgrading the
curriculum They have invol ved
thenmselves in this process and the
Board of Studi es and Acadeni ¢ Counci |
which are regularly held to upgrade the
syl l abus. The Faculty is nationally and
internationally inclined and is
interacting with the faculty to upgrade
t he syl | abus.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details




Pl anni ng and Devel opnent

The University has a university Data
Resource Centre which is the main e-
interface between academ a and
adm ni stration

Adm ni stration

The University has a university Data
Resource Centre which is the main e-
i nterface between acadenm a and
adm ni stration

Fi nance and Accounts

The finance and account office is
fully automated by a in house software.

St udent Admi ssion and Support

The university supports the student
adm ssion through online adni ssion
process. the university al so assists
those col |l eges associated to the
uni versity but require assistance from
the university

Exam nati on

Process of examis now conpletely
digitlalized. Coding of answer sheets
is done for transparency. all related

services are avail able online

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2019

Ni |

Ni |

Ni |

Nill

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

organised for
teaching staff

organised for
non-teaching

Year Title of the Title of the From date
professional | administrative
development training
programme programme

staff

To Date Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

No Data Entered/ Not Applicable !!!

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/11162_Development_training_programmes_1623220671.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/11162_Training_Programmes_1623220781.xlsx

Teaching

Non-teaching

Permanent Full Time Permanent Full Time
Nill 52 Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

Teachers cooperative
soci ety providing soft
| oans to the teaching
fraternity. Teachers
associ ation welfare fund
provi di ng financi al
support in case of
nmedi cal exi genci es

Teachers cooperative
soci ety providing soft
| oans to non teaching

staff.

Fee rei nbursenent by
the state governnment to
poor students.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The university resorts to
basis. |nternal
rel ated to research,

on regul ar basis. All

internal as well

as external
auditors are appointed by the university to audit all
mai nt enance and infrastructure devel opnent.
Lucknow is a state funded university hence a audit
audit objections are resolved in due course of tinme.

audits on a conti nuous
accounts
Uni versity of

by state agency is conducted

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
ONGC 280000 ONGC Centre
No file upl oaded.
6.4.3 — Total corpus fund generated
280000
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Nill Nill Yes Dean
Acadeni cs
Adm ni strative No Nill Nill Nill

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if

applicable)

A full

Regul ar

time Dean CDC (col |l ege devel opment council) has been appoi nted who neets
coll eges regularly. The colleges are nmade constituents of the Board of Studies.
| QAC neetings are conducted with the coll eges.

Uni versity has constituent nenbers from coll eges.

Executi ve Council of the

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

Not Present

6.5.4 — Development programmes for support staff (at least three)




Medi cal | nsurance Schenme Primary Health Services Wl lness Centre

6.5.5 — Post Accreditation initiative(s) (mention at least three)

Creation of an Online platformfor different services for the exani nation.
Introduction of CBCS in many faculties. Many green initiatives have take place
like wheeling to the grid through the solar panelling

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit No

6.5.7 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Gender 09/ 09/ 2019 11/ 09/ 2019 115 95
Di scrim nation
Save Grl 14/ 11/ 2019 15/ 11/ 2019 122 118
Child
Fi | m show and 20/ 01/ 2020 20/ 01/ 2020 56 25

di scussi on on
Adol escent and
Repr oducti ve

heal t h
Anti Dowry 22/ 01/ 2020 22/ 01/ 2020 47 55
Ral |y
Fi | m show on 29/ 01/ 2020 29/ 01/ 2020 45 10
Menst r ual
Hygei ne
Street Play 04/ 03/ 2020 04/ 03/ 2020 50 35
on Acid Attack
Wonen’ s Day 05/ 03/ 2020 05/ 03/ 2020 45 50

cel ebration

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Unit rate of solar light is Rs. 3.91 per unit while unit rate of LESA is Rs.
7.70 per unit if unit below 2500 unit and Rs. 7.90 per unit if unit above 2500.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/11162_Quality_Initiatives_B_1623221503.xlsx

o After installation of solar power system University saves around 05 Lakh per
month as well as reduce CO2 em ssi on.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 134
Provision for lift Yes 53
Ranp/ Rai | s Yes 133
Braille Yes Nill
Software/facilities
Rest Roons Yes 253
Scri bes for exam nation Yes 5
Any other simlar Yes 157
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed |participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of Prof essional 01/01/ 2019 Code of Prof essional
Et hi c Et hics There is a code of

conduct duly constituted
in the institution which

nmoni tors and ensures that
there is no breach of
conduct in the canpus.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. No vehicle Zone which prohibits entry of vehicles in the canpus 2.

Plantation of trees 3. Ban on Use of Plastic 4. Provision of Rain Water

harvesting in the canpus 5. Managenent of Solid Waste and Bio Waste in
Canteens, Hostels and Labs, Di spensary respectively

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the Practice: CO OPERATI VE LENDI NG LI BRARY (CLL) (bjectives of the



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/11162_Inclusion_1623230285.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/11162_promotion_activities_1623230691.xlsx

Practice: Co-operative lending library was |aunched in the academni c session

1966- 1967 by the State Governnment to | end books to poor students for the whole

session to be restored only after their exanination are over.

The Context: The
idea was to facilitate four

books per student per session which he/she has to
return after the exami nation but with the passage of tine it became well

i mpossi ble to draw any distinction between the poor and rich students and C L.L

reconciled to the fact that as for as its resource pernmtted,

it nust have
acconmodat ed the students.

Now C. L.L supplying text books to each Under
Graduate /Post Graduate students who deposited C. L.L Menbership fees in cashier

of fice and showed receipt at the C. L.L Registration Counter
Li brary have 5 Sections nanely O fice,

section, Crculation section, No Dues section. Menbership Fees for
Under graduat e and Post Graduate , University Student of All Faculty is Rs 250
/-for a session. The Library open at 10:00 va.mto 5:00 p. m.Menbership are
t hr oughout open to both U G as well as P.G Students. The students of all the
disciplines are issued the books for a session respectively, students can
exchange their books during the session and they returned the books within a
week after their exam nation over. Evidence of Success: The total nunber of
books in CLL are approximately 76,450. The disaggregated figure shows 29, 000
books for Science students, 30,450 books for students studying humaniti es,
12,500 for commerce and Managenent students and 4,500 books for the | aw
students. The success of this practice is evident fromthe fact that since its
i nception, this facility has continued uninterrupted till date. “C.L.L is one
of the library in State, which issued the books to student till their exans”.
It no Recurring Grant, and had purchase about 5000 books to satisfy the need of
students through the C. L.L Menbership fees which is deposited in general fund
of the University . Problem Encountered and Resources Required: Financial
Crunch is there to procure nore books as the nunber of students and their
requirenents increase with every passing year. Also there is a need to nmaintain

a reserve pool of updated books. Title of the Practice: LUCKNOW UNI VERSI TY
TEACHER S CO OPERATI VE BANK (bj ectives of the Practice: To lend credit to its

menbers at the rate less than the nmarket rate of interest for all types of
| oans. The Context: Lucknow University Teacher’s Co-operative bank was
constituted to give financial aid to its nenbers to help themin their tinme of
need. The practice: This practice started way back on 28 Septenber 1976.1t
a president and a Secretary which are elected for a termof three years.
Fourteen associ ated coll eges of University are also nmenbers of this bank. Total
menbers of this cooperative bank are 518 (as on August 2020).
open the account in the bank is very sinple. Signatures of only two nmenbers are
required as witness. The types of |oans are (a) energent |oan in which | oan
anount equivalent to one nonth salary of the teacher is given which has to be
repaid with in one year of taking of loan. (b) Odinary [oan in which nmaxi num
limt is Rs 6 | akhs to be repayed within 4 years of taking loan. (c) Speci al
loan in which maximumloan limt is Rs 12 | akhs which is to be repaid within 10
years of taking loan. The inportant part in this loan taking is that all three
| oans can be taken at the same tinme but the maximumloan limt should not
increase Rs 12 |lakhs. Al loans are given within a period of two-three working
days after putting up the request and required docunents wi thout keeping any
collateral. The bank has three plans for the deposits nanely Fixed ,

Rei nvest nment and Recurring Plans. The loan is given at the rate of 9.25 per
annum The deposit rates are 6.75 for less than 2 years , 7.0 for less than 3
years and 7.25 for 3 years and above. Evidence of Success: Large number of
teachers have availed this facility and have been benefitted over a period of
time . Problem Encountered and Resources Required: No problem encountered

The practice: The
Regi stration section, Processing

has

The procedure to

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww | kouniv. ac. i n/ en/ page/ cooperative-lending-library



https://www.lkouniv.ac.in/en/page/cooperative-lending-library

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

University of Lucknow is a reflection of Multiculturalismand has been acting
as an Influencer since its inception in 1920. This is very distinctively
reflected in the course curriculum academ ¢ pursuits and teachings of various
departnents whi ch have been a carrier of great legacy of culture with a |ovely
bl end of traditional and nobdern | anguages which are taught in this great seat
of learning. Rewinding this historic journey, History of Oriental Studies in
Arabic and Persian is older than the history of University of Lucknow itself,
as this departnment was established in the Canning College in 1864. In 1922 this
Oriental Studies in Arabic and Persian also got nerged in the University of
Lucknow. The departnent of Arabic started working with the single discipline
Arabic Literature, but in later period it started running two nore subjects,
Arab Culture and Modern Arabic. The departnent of Oriental Studies in Sanskrit
was founded in 1864 as a Board of Oriental Studies in Sanskrit for the teaching
t hrough Cl assical Sanskrit for traditional and culture education to preserve
the India culture. The departnent of Sanskrit and Prakrit Languages has been
wor ki ng since 1921. Later in departnent of Oriental Studies in Sanskrit cane as
separate entity. Simlarly, departnent of U du was not established as a single
and i ndependent unit. Initially it was a part of the Persian departnent. In
1973 this departnent finally bifurcated and got its own identity as an
i ndependent unit. The departnent of English and Modern European Languages was
established in 1921. The departnment of Linguistics was a part of the departnent
of Hi ndi and Mddern Indi an Languages whi ch was established in 1920. It was only
since 1976 that linguistics started functioning i ndependently. The Depart nent
of Fine Arts was established in 1911 and was pioneer to start the wash painting
in Indian style and Lucknow wash School is fanmous world over. Not only these
departnents but other departments of contenporary rel evance have also glorified
the University in preserving and pronoting the cultural heritage. This
University not only has its own historical existence and nmaking, but also has a
long list of illustrious alunmni. To nane a few, Prof. Radhakamal Muikherj ee
| eadi ng soci al scientist, Dr. Shankar Dayal Sharma, fornmer President of India
Ashok Chaturvedi, forner RAW Chief of India, cricketers Suresh Raina and R P
Si ngh, Professor D.P. Singh, founder nenber of National Assessnent and
Accreditation Council (NAAC), Dr. Rajiv Kumar Vice Chairman, N Tl Ayog. All
these glorious alumni have acted as influencers fromtine to tinme to whom
students | ook upon as role nodels to shape up their lives. These alumi with
their authority, know edge, position, and connect with the society have carried
the 100 years of |egacy, traditions and culture of their Alma Mater, swaying
the thoughts of the society, notivating |arge nunber of students and faculty to
| ook upon to University of Lucknow as their abode of |earning and |ife changi ng
opportunity.

Provide the weblink of the institution

https://lkouniv.ac.in/site/witereaddatal/siteContent/202006291245094963I nsti t ut
ional Distinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

1. To prepare for NEP. 2. To fornulate PG and UG syl | abus based on NEP 3. To
apply for NAAC grading 4. To apply for NIRF ranking 5. To inprove global and
nati onal rankings. 6. To garner nore funds for the university. 7. To establish
nore interdisciplinary institutes for enhancenment of research 8. To inprove
physi cal and academ c infrastructure..
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