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EPFO & Anr.Vs. Sunil Kumar B.& Others (2022) Selected Extracts& Details Notes..

Full Judgment Extracts (Key Paragraphs)
1. Contribution above the statutory wage ceiling of Rs. 15,000/~ is purely voluntary.
“As per para26(6) of the EPF Scheme, 1952, any contribution by the employer on wages
exceeding Rs. 15,000/- requires a joint written option by both employer and employee.
In the absence of such joint option, only the statutory minimum contribution applies.”

2. The maximum legal obligation of the employer is limited to Rs. 1,800/- per month.
“ This represents 12% of the statutory wage ceiling of Rs. 15,000/~ (Basic+DA), as upheld
in R.C. Gupta& Ors. V. RPFC and recognized in the supreme Court Judgment EPFO v. Sunil
Kumar B. (2022), which confirmed that contributions beyond the wage ceiling are
voluntary and not mandatory unless a joint option is executed.”
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